ABSTRACT
INTRODUCTION
Hospital is an organization has a strategic function especially in the field of health, it required to perform quality medical duties and obligations (MOH, 2010) . Operation of hospital function was determined by Human Resources (HR) (Robbins, 2012) . (Health Ministry of Indonesian Republic, 2017) states that of the 1,149 employees in the District Hospital of Buleleng, as many as 313 people are nurses. The problem is still the low performance of nurses at the hospital due to nurse dissatisfaction. This is evident from the results of preliminary interviews on 10 nurses in Buleleng District General Hospital on March 9 th to March 12 th 2017, were known that the job satisfaction of the salary of 7 people was feel less satisfied because looking at the side of work with income received less appropriately.
One of the efforts that can be done for it was career development nurse. According to Rivai and Sagala (2012) , career development is the process of enhancing individual work ability achievement in order to get the desired career. Career level is a system to improve the performance and professionalism of nurses. Professional career of nurse's consists of 4 level. They are clinical nurses (PK), nurse managers (PM), nurse educators (PP), research nurse / research (PR) (MOH, 2010) . Based on data from Nursing Division of RSUD Buleleng District, from 313 nurses in RSUD, 75% was still in PK-I and PK-II.
METHOD
This research method is correlation study with cross sectional approach. Population in this research is all nurses who exists in RSUD Buleleng District. Using a sample 178 peoples, with inclusion criteria was nurse's work minimum 1 year period. The sampling technique is purposive sampling. The exogenous variable is career development. Endogenous variables are job satisfaction and nursing performance. The data taken in this study comes from questionnaires and documents. Data analysis is Structural Equation Modeling (SEM) analysis, with AMOS software. 
RESULTS AND DISCUSSION
In the table 4 showed that the p value of variable X (career development) = 0.000 <0.05, where p value <0.05 with value of CR = 3, 390 so H0 is rejected and H1 accepted. Which means career development (X) have positive and significant effect to nurse's job satisfaction (Y1). In the table 5 showed that the p value of the variable Y1 = 0.003 <0.05 with the value of p value <0.05 and also seen the value of CR = 2, 998 so H0 rejected, which means variable Y1 (nurses's job satisfaction) have a positive and significant effect on variable Y2 (nurse's work performance) This study proves that there was an influence of career development on nurse job satisfaction. It is seen on the result of hypothesis testing were done with p value = 0,000 <0,05 and value of CR = 3,390. Thus it can be said that there is a positive and significant influence between career developments on nurse job satisfaction. The results of this study supported by the statement presented by Siagian (2012) states that career development of employees need to consider five factors, one of which is the level of one's satisfaction, which is meant here is job satisfaction. These results are also in accordance with the statement put forward by Dubrin (2010) states that the purpose of career development is to show the welfare relationship of company employees, in this case in terms of income. Income / salary including one indicator of job satisfaction so it can be concluded that career development related to job satisfaction.
Based on the theory put forward by Patricia Banner (in Alligood, 2014) "From Novice to Expert" suggests that in nursing career development experience 5 levels, namely (1) novice, (2) advanced beginner, (3) competent, (4) proficient, and (5) expert. The first level (novice) a nurse is said to still gain knowledge in nursing school until finally entering the world of work. Stages of this novice is said that the nurse is in the career path PK-I. The higher the stages were achieved, the more of it will develop nursing career. This has an impact on higher job satisfaction. These conditions when associated with the theory of Hierarchy Maslow, it is said that every individual will feel satisfaction after basic needs are met and always trying to satisfy himself by meeting the needs of a higher level. Based on the description, the researcher believes that career development consisting of six indicators of job performance, exposure, organizational loyalty, mentor and sponsorship, opportunities for growth and management support have a positive and significant impact on job satisfaction This study proves that there is influence of nurse's job satisfaction on nurse's performance. This can be seen from the hypothesis testing shows the value of p = 0.003 <0.05, with the value of CR = 2.998 so that H0 is rejected. This means that there can be positive and significant influence between nurse's job satisfaction and nurse performance. The results of this study supported by the statement proposed by Nursalam (2015) that the performance of nurses is influenced by factors in the nurse, one of which is job satisfaction. This research is also supported by the theories proposed by Patricia Banner (in Alligood, 2014) , "From Novice to Expert" suggests that in nursing career development experience 5 levels: (1) novice, (2) advanced beginner, (3) competent, (4) proficient, and (5) expert. From this theory it is also suggested that the higher the career path of a nurse, the job satisfaction increases, followed by the performance also increased too. Based on the description above, the researcher argues that nurse's job satisfaction consisting of five indicators, namely income, occupation, promotion, supervision and colleagues have a positive and significant influence on nurse performance.
CONCLUSION
The results of this study prove that career development has a positive and significant impact on nurse job satisfaction. Job satisfaction has a positive and significant effect on nurse performance. Career development has an indirect effect on nurse performance through job satisfaction.
